oo LRES : 164-2020-AFN-SAQL
e ol A Announcement No.
=L 10ct 21
VACANCY ANNOUNCEMENT o - Cut off every 1% of
osing Date
Each Month
®47H:
Date of Issue 25 5ep 20
1%, BE. S, BFEHIR (LPL). BEX BE A | 4 EEKEH Area of Consideration (AOC)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): No. of X IR MLC/IIHA ¢ %8 (5% R)
Recruitment Current MLC/IHA Employee within Activity
Radio and Television Maintenance Man, #2353 X 1.3 MLC/IHA it X B (B 1B M)
5 3/7"_ -FL t{l%IEI Current MLC/IHA Employee in commuting distance

1% | X ILEMLCIHATEES (275 B X E)

By SESEE 1 Grad fici | ) Current MLC/IHA Employee Japan Wide
BEFEMRFEFRE N1k Target Grade & Language Proficiency Level (LPL): I3 IV. 4485 Off Base Applicant

ZF#% Grade-8, FBFBE R LPL-2

BRATRER B VVFREEEES#) Acceptable Trainee level:
Z#R Grade-7, FBFHENHR LPL-1

O=#%% BWT-1) X &R BWT-2) [BR%X% BWT-3)
Administrative Blue Collar Trade Security

O] E&FR (BWT-5, 6)
Medical

2.EBBX Activity

AFN SASEBO, AFN PACIFIC, DMA OPERATIONS SASEBO

) 515 AT Working Place: Tategami-cho, Sasebo-city 5.J& A8 Type of Employment

Xl MLC
3. Bh FEHER work Schedule ((1B__40  FEEHI hraw ) [] IHA LI HPT
)75 H Work Days: Work Days: 5 days between Monday through Friday X &% A Permanent
#7580 - /KE Work Hours/Recess Period: 0745-1630/1145-1230 ] BR5E Limited Term (__» B Months )

(] 2% Night Shift X 7% % Overtime X H3& Business Travel

6. B FBA A Duties

Understands FM/AM radio transmission equipment and FM/AM principles, radio frequencies, and related broadcast service
equipment. Performs routine preventative maintenance, assessments, adjustments, and repairs of all broadcast electronic /
mechanical (analog and digital) equipment. Must be able to advise supervisor / management on repairs and status of equipment.
Must understand and be able to restore, repair, operate computer networks, hardware, and software. Advises management on the
procurement of types and amounts of electronic and mechanical equipment and prepares technical information for requirements
documents.

Installs, modifies, and replaces electronic and mechanical equipment according to manufacturers’ and / or headquarters
instructions and completes relative documentation. Performs technical inspections of new and repaired electronic and mechanical
equipment and completes associated documentation.

Orders, tracks, and maintains consumable and expendable items. This includes research, ordering, logging, tracking, acceptance
and all relative paper work. Maintains / establishes spare parts and kits listing as needed. Maintains and updates Defense Logistics
Agency listings.

Acts as point of contact and liaison between Public Works and Naval Facilities Command for arranging repairs, maintenance,
inspections and construction at the radio/TV station, transmitter stations. This includes arranging for passes with the security
office, logistics, transportation, and lodging for contractors.

Prepares instructions and drawings for the utilization of local equipment systems. Prepares local maintenance instructions for
submission and approval.




7. BIREH. BEEH Qualification/Physical Requirements
*Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#HLIBISRENTFBFREARUANLVIHE T S RBOFFRENNDELLGYFET,

a. At least one year of specialized experience in the related work at 2-7 level.

b. Must have a Second Class Radio License

c. Must have certification from one of the following: COMPTIA A+Continuing Education, Cisco Certified Network Associate-
Security, COMPTIA, Network + Continuing Education, or System Security Certified Practitioner

IAW DOD 8570.01.

d. Knowledge of radio transmission equipment and principles, radio frequencies and related broadcast service equipment.

e. Must have GOJ Ordinary Driver’s License (Futsuu) with gross vehicle weight up to 3.5 ton. AT limited is acceptable.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level 2-7
as below.

Radio Mechanic, #2237, BWT2-7

a. One year of At least one year of specialized experience in the related work at 2-6 level.
b. b.toe. are same as above.

Handicapped applicants may be accepted, depending on the degree and kind of disability.

2P Educational Background : See Block 7 | $EFEE. & T 5L License/Certificate Required : 7/8 ¥§ZH8 See blocks 7 & 8

8.1RHFBHM Application and Associated Documents BER 5

Working Condition

X 22 /% i35 FA#R Application for Vacancy Announcement  (HROY Form 1)
((C] BAEET Japanese [X] #EEET English [] £5 5 T3 Either)
X EFIRE##EFEE Resume of Specialized Work Experience (HROY Form)
(L& & @ L S:&T, Same language as above)

L RE/FBRENEAKRBETEHH L TLSAIK. THERICET SEREK]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X sBExfEFEIDE L Copy of GOJ Driver's License
X & TEESEBAZDE L Copy of Certificate
X HEDENZIHET 5L DDEL TOEIC, TOEFL, CASEC, ERDAZHMLIIHEL LTS
FRFES, CRAREMFEEEILALCPT 37, ) TOMDIERE. RUEEREANICEHTSED
BERFFRAELGYET, REZAETELTHA L LEMAEDREALETT,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.
X84 HYIF AT L., CHEEDEEES FAT- KA EFELREMAEE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)
X BXEEUNDAIF. BBAH—F (@@E) KRU/SRAR— kO3 E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.
X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.




9. [GEEEIBH L  Office to Submit

NEBEE (B MLC/IHARRR) ENHIBEE GEREXR) TR, RESEEREANEVET ., LRELERNYZSM
BEAOEWNME, BEEHLTTSV., BEMIALE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCEXB) LREH4EFD “BREHE" AR MLC/IHAKEBOADIZGE. NEEEE GEN¥ER) A oDEEERAITEDN
EBRYFTOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. ABEESE EMLC/IHAGERE) BHE Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

{& tH R T T AR T Hirase-cho, Sasebo City
KEEEHAEMEBMAASHERAR CNRJ HRO Sasebo Satellite Office
A#R/Extension 252-3502/3660/3837 MLC/IHA Employment Branch, Bldg# PW47

= {FBR Operating Hours : 0800 - 1600

2.5 BRI EE (GEfEXE) REL Off Base Applicants must submit to:

T 857-0056 T 857-0056

1% 1 4R Th T REHT 3-1 3-1 Hirase-cho, Sasebo City

MITBUEAN BBEZFEBEFFEERE AHEXH Labor Management Organization, Sasebo Branch

T/ELHES Phone : 0956-23-7191

AT FRTOBF - F&R 5K, AR - €A (BXOEBZKRC)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. EEFEALIEHE For Official Use

SEIFIBY  Activity POC : AFN SASEBO, DMA OPERATIONS SASEBO
FE (DSN) 252-3869

PD No.: AFN-NULL-007 PD is accurate and current. Certified by Activity: BS HRO: (rcvd: 7/14) ts

EEEZHE L TORWNMEE. BEZORRIZHEY £ A, Incomplete applications will not be considered.
RHINIEHEEHIEHIERL LEEA Submitted applications will not be returned.

SEBYB16BFRIBMBETT, EA—ILOIT 7Y I RATOICHEERTZMNTEEE A, Applications must be received by the
closing date of the VVacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.
ABEHAECEEEZHETIEREEBICLAVTTEL, EBTEHESNEERKIEIZELEL A, Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO OEY (EWMES PW-47) 1. EEEAYOZA>THDE(IZ ASEEEADOERHOMNEZELTHYET , FEINIIGE (TG
SiFHYIY B D168 (F %4 FETIZLTLIZELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
ISEEHODERIZUTO URL FUFHDUA—RTEET, RFOICERMEIRH LTSS, Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN_Forms.html)

BHECTRELINDEFENR LPL) LRLETREIETIL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 F 2 A 8 HAll& Yt EM SN S MLC/IIHARER A T, 2016 &£ 2 A 8 BRIICEITS NI ALCPTHERERZ L L
DHEIE. TOHBBROFBERLALS TS0 RT77—H—] sh, TOADHELPLLANLELTEREINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result
dated prior to 8 February 2016, the attained level will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
sEens (PBT) (CBT) Internet Based iR
LPL EEZHEN#H Paper Based Computer Test
Test Based Test

4 — Exceptional Proficiency

860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
BROENEET D
3 — Fluent proficiency

730 ~ 859 90 ~100 550 ~ 599 210~ 249 80~99 870 ~ Pre-1st
TIGHRENEET B
2 — Average proficiency 550 ~ 729 75~89 460 ~ 549 140 ~ 209 50~79 560 ~ 869 2nd



https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

FHMENEES S

1 — Elementary proficiency

400~549 | 65~74 430~459 | 120~139 40~49 | 475~559 | Pre-2nd
NEHRRENZET S
Pre-1 —Minimal proficiency | a50 399 | 40-64 NA NA NA NA 3rd

ETHR) RNRODENEET D
0 — No language proficiency
EFRAZESLGL

PRIVACY ACT STATEMENT {EAHREEIZDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concermning Protection of Personal Information (Law No. 57 of 2003).

B RETTEERS 10450, 9397 ; RO B - EAFRORECEY 5EF (F1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FEHH: ABOAR., B2, BEORELEAXEOEZOZRTEZENE LT, BAFRELRT 545,

R BRREIBEFERX. L L EIEAICTHEIZRESINET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FRER: FEMOERILER., HCERCENEREZHERT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

FIRER EANBEROBRIERTT . BRINFRETRBLEAN STIHEE. TOROFRZOHIT. Bh, HEHUEHEE
BEENHYET,

Rev: 8-1-18



